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 My name is Bradley Fisher.  I’m a professor in Gerontology and Psychology 

here at the university and I’ve been asked by Dr. Meyer to introduce you to the topic of 

aging as part of the course on life span development.  Before we actually launch into 

that, I think it’s important for us to talk about culture.  I’ve got a definition of culture up 

here.  It’s the knowledge of members of a social group.  So we can talk about the 

broader culture in terms of the culture of our society.  We can talk about the culture 

within a smaller group like even the culture within a llife span development course.  But 

the important idea here is that culture conveys, communicates to us values and beliefs.  

It includes all the values and beliefs of a social group. 

 Now, in terms of our own society, some of these beliefs represent a more 

desirable side of culture.  Things like civil rights, human rights, democracy, diversity, 

and so on.  Things we are proud to represent ourselves with, to offer to other people as 

“This is what our culture is about.”  But there are other values and beliefs that represent  

a side of culture that we may be less proud of.  Things such as sexism and racism.  

The important thing about culture as it relates to older adults and attitudes about aging 

— which is what we’ll explore today — is that it shapes us in what we view as important.  

You and I.  Each of us have been shaped by culture.  It gives us our attitudes and it 

gives us an overall world view. 

 Simple things like what’s important.  What is it we strive for in our lives?  What 

do we see as the main goal of our lives?  It shapes the way we think.  It shapes ideas 

of right and wrong.  It shapes ideas about how we ought to act and think.  Culture 

gives us all of this.  It comes to us through a process called socialization.  Many of 

these beliefs are passed on to us from parent to child, including beliefs about older 

people. 

 Now, parents aren’t the only socializing agents.  There are other agents as well 

such as the media, the school system, places of worship, friends or peers — all these 
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entities or agents communicate to us ideas about what is the right way to act, what we 

should be in our society, how we should think about not only ourselves but other people 

as well. 

 Now, I want to explore cultural beliefs — our own cultural beliefs about older 

adults using a class exercise.  And what I want you to do is to have each of you think 

for just a moment in general about older people.  And what I want you to do mentally 

again is to answer or complete this sentence: “When most people think about old 

people, they think of ________.”  When most people think about older people, what 

they think of is what?  What comes to mind?  Grandparents.  What else comes to 

mind when people think about old people?  Grey hair.  Or, in some cases, perhaps no 

hair.  What else?  What else comes to mind when you think about old people?  Can’t 

drive or poor drivers.  Nursing homes.  And what is the general idea conveyed by 

nursing homes about old people?  They can’t take care of themselves.  Is there 

another word we might use?  Well, incompetence and in incompetence we might see 

senility.  What you said is “can’t take care of self,” which we might call dependency. 

 What else comes to mind when you think about older people?  Not you 

personally, but most people.  If you went to, say, a group of 10 or 20 of your friends 

and you asked them, “When you think of old people, what do you think of?,” what are 

they gonna say?  Senile, sure.  That’s okay.  Thank you.  You’re thinking about it.  I 

appreciate that.  What else comes to mind?  Certainly this isn’t an exhaustive list.  

Cranky.  Want it their way.  Kind of like Burger King.  Want it their way.  What else do 

we think of when we think of old people?  We might shorthand that and say wisdom. 

 How about people you know in general?  For example, if you went up to your 

friend and, what, it’s Monday.  Maybe you’re thinking about going out for the weekend.  

You’ve got big plans for Friday.  You’re letting your friend plan the outing.  And she 

comes up to you and says, “Hey.  I’ve got a great thing to do.  I want you to come over 
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and visit my 88-year-old aunt.”  You’re getting all excited about that, right?  So if you 

go to most of your friends, what’re you thinking that you’re gonna confront if you meet 

an older person?  What are the characteristics you assign to old people — or your 

friends to assign to old people in general?  Boring.  I had a grandfather who liked to 

tell stories over and over and over again.  And it wasn’t that they were different stories.  

Those I could tolerate.  But the same stories?   

 What else do you think of?  They like to listen.  You walk into an old person’s 

house and what’s the thing that you notice?  Old smell.  What’re some of the obvious 

things you think about older people?  Think about social issues today.  What do you 

think about?  Anything come to mind?  Medicare.  Sure.  Medicare.  Social Security.  

There’s one obvious one I can think of that’s still not up there.  Okay.  And people play 

Bingo typically when in their lives?  At senior centers or when they’re retired. 

 Now, I don’t know how it’s gonna work with this list, but let’s take a look at the 

items on the list.  I want you to ask yourselves which of these are positive and which of 

these are negative.  Sometimes it’s not always clear.  Grandparents.  Positive or 

negative?  Yeah, overall we think of grandparents and we think of old people as 

grandparents.  People who take care of us.  They make us good cookies, things like 

that.  Take care of us. 

 How about gray hair and no hair?  Okay — a natural thing.  How many of you 

want gray hair?  Doesn’t really bother you.  But typically do we think of gray hair as a 

positive or a negative?  I mean, why do we go to all the effort of covering it up if it’s a 

positive?  So overall in our society, gray hair may be something we accept and 

personally accept, and I encourage that.  But overall as a society.  They make literally 

millions and millions of dollars not just on women but primarily on women.  On men, 

too.  For men it’s like “Just For Men” or “Grecian Formula.”  Essentially, what we’re 

doing is covering up the gray.  How about poor drivers?  Sure.  Nursing homes?  
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Sure.  Incompetent, senility, Bingo?.  Okay.  And what is positive about Bingo?  

Okay.  So here we’re dealing with — and we’re just gonna call it social activity.  That’s 

a positive. 

 What about retirement?  Positive or negative?  It can be both.  So it’s positive 

why?  You’re done working.  You have free time.  Why would it be negative?  Your 

income is typically cut, you know, in half generally, depending on how much you’ve put 

away.  There’s even a broader idea of retirement.  How do you define yourselves to 

other people?  By what you do.  The first thing people ask you when they greet you is 

what?  What do you do.  So our work identity is a key part of how we communicate 

ourselves to other people.   It’s also a key part of our status in society.  When we 

retire, we lose that status.  Now, we still may try to make claim to it by saying, “Well, I 

used to be a doctor” — or a lawyer or a teacher, whatever, but it doesn’t carry the same 

weight as when we’re actually in that job.  So retirement — income decreases but also 

our status decreases.  So this is both a positive and a negative.  Again, it depends a 

lot on — as all these things do — the way society views older adults. 

 How about “can’t take care of yourself, dependency”?  Negative.  Cranky, want 

it their way?  Just waiting in case there’s anybody who wants to vote positive on that.  

Wealth of knowledge, wisdom?  That’s a big plus there.  Boring?  Anybody want to 

vote a positive on that one?  Like to listen?  I think that’s clearly a positive.  What 

about old smell?  Okay.  Medicare, Social Security — positive or negative?  Positive 

for them in what sense?  Help.  Social Security as an entitlement gives them some 

sort of a financial grounding, if you will.  A base income.  Medicare, base medical 

coverage.  Of course, if you deal with the confusion over Medicare Part D right now, it’s 

not a pretty sight.  How would this be a negative? 

 [Inaudible student response] 

Okay.  So you’re saying financially in terms of income, a loan from the bank, there may 
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be some ramifications.  Think broadly in social terms.  How do we view overall, as a 

society, with all this debate going on — right.  We live in times when the income is just 

pouring into the state and the federal government, right?  Wrong.  Not happening that 

way, right?  We’re living very tight financial times.  Fiscal budgets are pressed to the 

max, including the federal government.   

 And so how does the rest of society view Social Security and Medicare?  There 

may be some negative implications.  What would those be?  We may be paying in and 

we might wonder if it’s gonna be there for me.  But also as a society we see all these 

entitlements.  These are entitlements, folks.  These aren’t charities; they’re 

entitlements, things that we have paid into the system for.  When we reach later life, 

then we start drawing those funds out.  That’s the way it’s supposed to work.  But what 

if you’re having to cut programs like food programs for children at schools and yet older 

people are clamoring for a cost-of-living increase in Social Security?  Or more 

prescription coverage?  Whether or not we feel that these things are good things, we 

often see a conflict between one thing society wants to do and another thing society 

wants to do.  And so it certainly is a positive in that it provides assistance to older 

adults.  A safety net.  A very bare safety net, if you will.  But at the same time, society 

might view it “Why are we giving to the old when there’s so many needs of the young?”  

And so the way society views these entitlements may be that old people are taking 

away from other segments of society that need these funds for services. 

 Now again, let’s look at this list overall.  What I’m trying to communicate to you 

here with this little exercise is what is it we think of when we think of old age?  Now, 

when we’re old, what do we have to look forward to?  Well, we’re gonna be 

grandparents with some entitlements and certainly be wise, but we’re gonna have gray 

or no hair, be a poor driver, be in a nursing home, senile — you know, can’t take care of 

ourselves, be cranky, boring, smelly — but at least people are gonna want to listen to 
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us. I mean, overwhelmingly the list that we have up here is more negative than positive. 

 Now, I’ve been doing this sort of exercise for well over 25 years with students 

and the list changes a little bit, but not much.  Every time there are more negatives than 

positives.  The time I’m really gonna be stumped and probably have to alter this lecture 

completely, and a time I look forward to, is when the positives outnumber the negatives.  

But we’re not there yet.  And after two and a half decades, we like to think things are 

changing — and they are but slowly.  But the problem is, these views of older adults 

continue. 

 Now, the significant of this is that with these descriptors as negative, it has an 

effect not only on old people but it has an effect on you and me.  It sets us up.  There 

are only two things we can do: we can grow old or we can die young.  So if we’re afraid 

of dying and we’re afraid of old age, it doesn’t give us many options, does it, other than 

dying young?  It sets us up not only to view old people in a certain way but to view 

ourselves in a certain way as we go through life’s stages.  It’s not fair to us and it’s not 

fair to older people.  We don’t look forward to growing old.  We don’t look forward to 

hanging out with older people.  We don’t look forward to careers where we might be 

working with older people.  Because if we have these stereotypes in mind, this conveys 

the very worst about later life. 

 Now, there are — and even this morning I was listening to NPR and they were 

talking about new anti-aging medicines.  And I find this both disturbing and humorous 

at the same time.  Because the idea that we can stop aging is an illusion.  We all age 

every single day.  We don’t notice.  Well, how was Tuesday different from 

Wednesday?  It’s not that abrupt.  But we all age, moment by moment.  What we may 

be talking about in terms of anti-aging is maintaining a sense of vitalness or looking 

youthful.  Not being young.  That’s different than looking youthful.  You can put 

someone under the knife with plastic surgery and they’ll come out looking younger but 
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that doesn’t make them younger.  We are all aging.  The idea that we talk so much 

about anti-aging, I think, is very revealing.  As a society, we don’t really feel good about 

growing old.  In fact, we view aging almost as the enemy. 

 Now, this all relates to the broader concept of agism.  I’ve got a definition of 

agism here.  It’s the discrimination against people based solely on their age.  

Membership in an age group.  And what agism does is lead to unequal status of older 

people as compared to other members of society.  So the old are not only seen as 

different; they’re also seen as unequal and treated in unequal ways.  That’s the heart of 

isms.  You take a group — racism, sexism, agism — you take a group, you view it as 

different, and you treat it differently.  Negatively.  And so old people who are victimized 

by agism are made aware by society in the way other people look at them, define them, 

describe them, and treat them as if they are different and less than other members of 

society. 

 Now, the fact that such negative views of older adults exists is alarming, given 

the demographic trends and here are a couple statistics.  Today one out of every six 

people in the United States is over the age of 60.  That’s roughly 17 percent of the U.S. 

population.  By the year 2030, one out of every four persons will be 65 years of age or 

older.  That means 25 percent of our population will be considered old.  This trend has 

been called the graying of America.  It exists not only in this country.  It’s occurring 

worldwide.  Something that we often don’t appreciate, you and I, is that we live in very 

unique historical times.  Never before have there been so many older people in society.  

Ever.  Ever.  And this is a trend that’s going to continue well into this century. 

 Now, for most of you in this room a sixty-fifth birthday is a long ways off, so why 

should you be concerned about getting old and even need to think about old people?  I 

could talk about issues like living in a society where there is this increasing strain 

economically as we try to provide Social Security, Medicare, prescription coverage, and 
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so on for older adults.  Or I could talk about the continuing boom in jobs for people who 

have gerontological skills or skills working with older adults.  Or opportunities for 

creative ideas that are providing new commodities and services to older adults.  The 

person who developed Velcro clothing for older adults is making a fortune.  Because 

older hands sometimes are not as agile and so you can’t button the buttons easily or tie 

the shoes.  And so Velcro — you and I use it too — is very, very convenient.  So there 

is a boom in those sorts of jobs as well. 

 But instead, I’m gonna talk about concerns that touch a little closer to home.  

Agism, like other forms of discrimination such as sexism and racism, targets individuals 

for differential and unequal treatment.  Agism, however, is different in one key aspect.  

Regardless of our race, our sex, our religion, our social class, all of us will one day be 

old.  So our concern about the treatment of older people and the treatment they receive 

today can and should be translated into a concern about our own future.  

 The point here is that stereotypes, as I’ve mentioned, set us all up for fearing 

growing older and, in one sense, for self-disgust.  Negative attitudes toward the elderly 

— they don’t just appear out of thin air or emerge at a certain age.  Research has 

shown that parents influence dramatically their children’s attitude towards older people.  

Attitudes that younger people carry into adulthood. 

 And there’s a story that captures this — in particular, what children learn from 

their parents.  This story has occurred in different forms across a variety of cultures and 

what I’ve done is kind of butchered it and made it into my own story, and I call it the 

story of the plastic bowl.  And it goes something like this.  An old man comes to live 

with his daughter-in-law and son, and he’s very grateful to have a place to stay.  He 

has Parkinson’s so sometimes his hands shake.  He has palsy and he can’t always 

predict when the palsy is going to take place.  But he very much appreciates being in a 

home, having his children welcome him into their home, and so he tries to contribute.  
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And what he does is after a meal he likes to both either set the table or carry the dishes 

from the table to the sink where they’re going to be washed.  Like I said, he can’t 

always predict when the palsy is going to hit.  Sometimes he’s carrying dishes and the 

palsy hits, and a glass drops or a bowl drops or a plate drops, and they hit the tile floor 

and they shatter. 

 Well, the son and daughter-in-law try to be very tolerant of this, but after a while 

the daughter-in-law finally gets fed up.  She comes home one day and goes up to the 

old man who’s sitting at the table and says, “Dad” — and she sits down a plastic plate, a 

plastic bowl, a plastic cup — and says, “Dad, these are for you.  Carry them to and 

from the table, to the sink, drop them, it doesn’t matter.  They won’t break.”  Well, the 

old man is a little stunned by this.  I mean, he understands.  But the whole point is not 

whether he breaks the dishes but feeling like he still is contributing, still of some use.  

But he is grateful to have a place to stay so he says nothing. 

 Months go by and the old man finally dies.  And after the funeral, the 

daughter-in-law and son are in the kitchen and they hear this [scratching noise] outside.  

They both go to check out what’s going on and here their daughter is, sitting on the front 

porch, and she’s scrubbing that plastic plate, that plastic bowl, that plastic cup.  They’re 

both really very touched and they say, “Honey, if you want to keep those as souvenirs of 

your Grandpa, that’s okay with us.”  And she looks up and them and says, “I’m not 

keeping them as souvenirs.  I’m keeping them because one day you’ll be old, too.”  

And the message is that children watch what we do.  They watch what we do and they 

learn.  We have no right to expect that our children will treat us any better in our old 

age than they see us treating our elders today.  They watch what we do. 

 When I talk to students about older people, it’s unusual for the students to feel 

that they have little in common with older members of society.  Thinking about the 

generation gap, the change in social values, just the pace of social change, even the 
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changes in mind and body as one ages, some people say that old people are very 

different from younger people.  I want to examine this with another class exercise.   

 Think about what you want, say, 50 years from now or thereabouts, pretty much 

when you’re 75.  I want you to think and complete another sentence in your head.  

“When I’m 75, what I most want in my life is.”  When I’m 75, what I most want in my life 

is what?  A garden.  What else do you want?  A significant other, a companion.  

Grandkids.   And I’m just gonna stretch that to family.  What else do you want when 

you’re 75?  What do you most want to have in your life?  Health?  Sure.  Health is 

one.  Money?  Sure.  This side of the room is doing pretty good.  C’mon, what do you 

want in your life when you’re 75?  A pet?  To be active?  What else?  Is that it?  If 

you had that when you’re 75 is that all you’d need, is that all you’d want?  Is that the 

complete list for everybody in the room?  Independence?  Yeah, don’t you think so?  

Sure.  Doing good.  A few more. 

 What else do you want?  A home.  That seems important.  Would that do it?  

Would you be fully content with life and your life overall, if that’s all you had when you’re 

75?  Transportation.  Freedom to travel.  Health insurance.  And we’re understanding 

that means good health insurance, not bad health insurance.  Respect?  Yeah.  Sure.  

Friends.  Which we’re viewing is different from companion and family.  So if you had a 

companion or significant other and you’re 75, what else might you want in your life with 

that companion?  Anything come to mind you might want with that companion?  Sex?  

There you go.  Great.  Interesting.  Death and sex — you know, the two things we 

have the hardest time — that’s one of the last ones to come out. 

 So let’s take a look at that list.  I said that some people in our society have 

argued the old and what they want are very different than the young and what they 

want.  Let’s look at the things we have listed on the board.  Having a garden.  A 

companion.  Being active.  Being independent.  A pet.  Good health.  Grandkids or 
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family.  Money, home, transportation.  Freedom to travel.  Health insurance.  

Respect.  Friends, let alone sex.  Is there anything up there perhaps other than 

grandkids if you’re not old enough — is there anything up there now that we don’t want 

in our lives right now?  Would any of us not want respect or money or good health 

insurance or an active lifestyle or a companion?  I mean, if we look at this list what we 

find is that what people want in later life and what we want for our later life isn’t very 

different from what we want right now.  And yet society encourages us to think that we, 

young people, are very different than older people.  It’s all a matter of perception.  It’s 

not reality.  It’s a matter of perception. 

 Stereotypes get in the way of us seeing others as similar to us.  Not only do 

older people want what we want.  We want in our late life what we want right now.  

There are a lot more things that tie us together, that are similar to older people than are 

different.  We share more similarities than differences.  Just like you older people want 

to feel needed, wanted, useful and respected.  That doesn’t change because you’re 

old.  When we take that away from people, the sense of purpose, we socially devalue 

them and set them up for feelings of low self worth. 

 Now, this is a class on life span development and you’ve been in this class now 

for many weeks.  So it would be fair for me to ask you, what do we mean by 

development?  What do we mean?  Growing.  In what sense?  Always.  So growing 

physically.  We could talk about how the body changes.  We go from infancy on into 

adulthood.  But also development we can talk about in terms of learning.  Now, why is 

development significant as a term as far as being a life span issue?  What’s the 

connection there?  Always changing, always learning new things.  And yet stereotypes 

about old people would suggest that they’re set in their ways, they’re unproductive, 

they’re not interested in sex, they’re senile, all the things we listed on the board.  And it 

would suggest to us that there’s not much to look forward to in old age.  It’s all pretty 
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much downhill. 

 In fact, if you go to any rack of birthday cards in any store, what’s the age at 

which people start to be devalued or deteriorate?  Have you bought any cards for 

friends lately?  Forty.  I was visiting some friends in St. Louis and we were just taking a 

walk.  Outside this one house they had this coffin sitting outside on sawhorses — a 

black coffin, no less, with black balloons.  And on it was a sign, “Lordy, lordy, look 

who’s forty.”  As if somehow when you’re 40 you’re ready for death?  I mean, if that’s 

the case, how much do we have to look forward to when we’re 60?  Actually, the cards 

start being rather pejorative around the age of 30 and start talking about physical 

changes that carry over into sexual performance, and how we look and how we act.  

So cards are a very good — birthday cards — a good measure of how a society views 

aging.  And in this society, we’re pretty much over the hill at the age of 30, certainly by 

the age of 40. 

 Now, it’s nice to see some actors and actresses busting that bubble.  Paul 

Newman still looks pretty good.  Demi Moore is now well over 40.  There are other 

models, male and female, that are over 40 and still active.  This is a good sign.  This is 

one of the marks of the changing aspects of our time, but the change is very slow.  It’s 

very slow.  The important point here in terms of life span development is that growth is 

something that takes place across the entire life span, through all life stage.  Every life 

stage greets us with a set of challenges.  Opportunities to learn, opportunities to grow, 

opportunities to not only understand ourselves but others more deeply. 

 Now, older people have an advantage and that primary advantage is that they 

have a lot more life experience to draw from.  I don’t know about you, but when I — 

and I’ve been in this business for a long time.  But when I walk into a room of older 

adults, let’s say 70 and above, and there are like 20 adults, 20 older adults in the room, 

I don’t just walk in and see 20 old people.  And this happens every time I walk in to a 
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group of older people.  What I see is 1400 years of life experience.  That’s gotta count 

for something.  In terms of life span development, it’s got to count for something. 

 Now, there are a number of things we can do to help eliminate or at least reduce 

stereotyping and discrimination against older adults.  First and always foremost is to 

work on our own attitudes.  We can try to see each older person as unique rather than 

seeing them through a stereotype.  Essentially seeing older people the way we want to 

be seen.  We don’t want to be seen primarily first as — I don’t know — maybe as a 

woman versus a person, a student versus a person, white, black, whatever versus a 

person.  We want to be seen for who we are in all our complexity.  Old is only one part 

of that person’s life.  They’ve been young, middle-aged, and now old.  They represent 

a whole set of life experiences that they carry with them.  So seeing an older person as 

unique.  It takes a lot of life experience to make up one older person.  When we 

recognize that, there is a certain respect that arises when we think about that. 

 We can also remember and remind others that older people are an important 

social resource in terms of stored knowledge.  I think I’ve already indicated this but it’s 

my belief that the passage of years teaches individuals something valuable.  Call it 

wisdom or philosophy of living, but older people clearly are role models.  Role models 

of survival.  Coping.  Successful aging.  Their struggles and their experiences can be 

a source of instruction, even inspiration, as we deal with the problems in our own daily 

lives. 

 There’s very little that you are going through that some older person hasn’t 

already experienced.  Even to the point — when I used to give this lecture someone 

would say, “Well, what about my computer crashing.  Is an older person going through 

that?”  Well, nowadays yes, that’s also true.  I had a student who was out in her field 

placement, working with older adults, and she wanted to develop a computer class for 

older adults.  The administrator at the place she was working said, “Oh, older people 
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aren’t interested in that.”  This was about 10 years ago.  She set up a computer class 

and they had more demand than they could handle.  In fact, that program continues 

today and they process through approximately 300 older adults, teaching the computer 

every year.  So even computer crashes older adults experience.  When you go to save 

something and accidentally you delete the whole disk or delete the file.  

 The point again is that older adults have gone through nearly everything that 

younger people have gone through, and so they are the stores of wisdom of life 

experience.  There’s so much to be learned from older people if we just take the time to 

engage them and to listen to them.  Someone mentioned that older people like to 

listen.  Why do older people like to listen, especially to younger people?  Who said 

that, by the way?  Why do they like to listen to younger people? 

 [inaudible student response] 

 Okay.  So they like to share in the experience.  When you really listen to 

someone, what happens — when you really listen?  You’re not thinking about lunch 

that you had to skip to get to class.  What happens when you really listen to someone?  

You learn.  Older people are role models of lifelong learning.  When you think about all 

the things that you cope with right now, in your life right now, even from the stress of the 

end of semester — all the things: papers due, relational stuff, family stuff, work stuff.  

It’s all out there.  And what you do in your life is you develop coping strategies.  

 How well do you handle a relationship that’s in trouble?  Well, you develop a 

strategy.  And if the strategy works, you file that away.  And if another relational 

difficulty comes up, you pull that strategy back out and you use it.  If it doesn’t work, 

you say Hmmm.  Maybe revise it a little bit.  Maybe it works.  If it works the second 

time, you file it away and mentally you put like a special note by it.  We do that with 

strategies as we’re going through life.  We all have coping strategies.  Older people 

are just more practiced at it.  They’ve had more time to develop strategies.  And in that 
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sense they are an important social resource for each of us, personally as well as 

professionally, to teach us how to get through life. 

 Take time with elder family members, friends and neighbors.  Learn what you 

can.  Because when they’re gone, they’re irreplaceable.  I have students in another 

class do a life history.  Some do it with their family members, older family members.  

And I wish I’d done it with all my older family members ‘cause when they’re gone, all 

you’re left with are your memories.  Oftentimes those aren’t complete.  Certainly 

doesn’t capture the way that older person saw his or her life.  It’s part of our heritage.  

Take time to listen to older people.  An older person’s wisdom is a terrible thing to 

waste. 

 We need to remember that old people are people just like you and me, wanting 

many of the same things.  We need to remember that working to change social images 

of older people today gives older people the respect that they deserve and enhances 

the image that we inherit in the years ahead.  Because one thing is certain: unless we 

die young, we will become old.  And unless we change the way older people are 

viewed in our society, that is the way that you and I will be viewed.  I, for one, want to 

bring something new to later life.  I would like to be respected by younger members of 

society and I know that the only way to achieve that is changing the way I think and then 

working on changing the way others think. 

 In terms of life span development, old age offers a wide range of opportunities.  

Think of the things you’re learning now and everything you bring to your learning 

experience, and imagine how much more you’ll be able to bring to the learning 

experience 50 years from now.  The stereotypes and agism encourages us to think 

negatively about old age.  Old people today, this new historical period, are role models 

and examples that old age has a lot of good things to offer. 

 It’s been a pleasure talking to you.  I wish you luck to the end of the semester 



CFD 155 Lecture 33 16 

and hope you get through it easily, and use those coping strategies wisely. 


